
CITY MANAGER EMPLOYMENT AGREEMENT 

This City Manager EmploYmsntAgreement d<tted (i'Employment Agreement")is 
made anden~eredintothis _. _day . of , 2011 , by and between the City of 
Glendale;·aCfllifOl'ni~ cj1~fte(city anclh1uhicip~1 corp6r~tiori ("CITY"), anq ScbtlW. 
Ochoa ("OCHOA"). 

WHEREAs, CITY; actingthfOughi\s City council, d.esires to engage OCHOA as 
its CityManagsr to perform the dufiesand responsibilities of City Manager outlined 
under the Glendale CIIY Chalier and· Glendale MuniCipal Code; and 

WHEREAS, OCHOA desires to be employed as the City Manager, commencing 
oilJanuary3, 2012; anc] . 

WHEREAs. CITY and OCHOA desire to ente~ Into this Emp19ymentAgresment 
to establish thetetms of OCHOA's eMployment relationship With CITY. 

NOW. THEREfORE, in consideration ofthe ml.Jtual promises contained herein. 
the parties agr~easfollows: 

.. . 1, .... Dilt(l()fAPpqiritjrlerft:OCHOA's is flereby/:jppoihfed Cjty'ManageroI 
CITY, effective.on Janllary 3,2012 ("Ap'~ointn'lentDate"h . 

2. Sillai)': 

a... OCHOA's ba~e s/:jlaryas QityM/:jnager shall be $19,634 per morith, 
cQhitllElilci~g onthl'lAppointm¢tit Qate;OCHOA'l;i saJl:jryshall be subject to Withholding 
andotherapplic<lbletaxes, and shall be payable to OCHOA althe same time as other 
e!'npfoyeesofGiTyare. p<:Iicl . 

... . P. Atiyother.cost of living, merit <lnd/or other sal<lry adjListments provided to 
OCHOA may pe madeanl1ul:IJly, af.\el'iJ performance evaluation, inthe sole dillcretion 
of the Glendale City Council. 

3.. . .. Retirement The City of Glehcjale i$ alTlember ofthe Pllbllc Employees 
RetiremenLSystem (PERS)anaOCHOA'sreiirementformula shall be if2%at55." The 
percehtage;softhe ~mpI6ye:e's cotitrlbution Elhq erpployer's conlripution shall be as 
established by CITY .ordinancefor Executives hired after January 1, 20ft By way of 
r§lferenGe, a$ ofthe date ofthis EmpiciYlTleht Agreemeht, executiVe employees hired 
after January 1 ,2011 shallpaylhe employee's share equal to seven percent (7%) of 
th~empIOyee's gross sal(iry and the portion ofthe'employer's share equal to three 
Per9~l)t (3%) 6fgrqss l)alary. . 
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4. AUtom()~lleAIl()W'aiit:e: QITyshall pay OCHOAa.naulomoblle 
allowanceconslstentwiththe auto allowance;program for Executives. 

5. !3EH'lefits: OCHOA shall receiVe ~n bE;mefits, ihch.idirig but .not liihiled to 
medical; denial, vision, vacation, sick leave, life insurance, and executiveieave, all in 
<lccordanceWilh CITY ordinarices, policies alia programs applicable to Executives. 

6. Duties and Powers of CUy Manager: OCHOA shall have,andshall 
cai'l"yoLit, the p6Wers<lnd d\JtiEis of the City Maliagl?r as setJorth iii the Glendi,lIeCity 
Charter, Glendale MuniCipal Code, and all brdihatjces, resolulions,motlons,<lha 
adl11ihistra~ivepolicies~nactE:)d thereunder. As theCily M<lnagE:)r, oCHOA snail; 
sUbjecttothe Chi;!rtetEJriacNiiserVic:e rul~s, enQi;igeiother.ecruilmentaiiQ selecti0il·of 
appointed execulives (exceplCity Attorney andGityrvlanager}lofilia vacancy in a 
positiqncaus.edl)Y term!n<lti(l11,resi9n.ati.oh, retirefl}i'lnlorforarJy other reason .. Other 
than to comply with. applicable raw (e.g. appropriating funds for an executive search 
flrtn)thahvould re9'(jjreCOuncllapproval.ofaspeclfic acfion, the authotlty t6 recruit ahd 
selectex6cutive~shall.lie With oCHOA,s\Jbjecl pnlyto the Gity C()uncil's authority
under the.CifyCharter,.... to either approve or rejectthe executive candidate to be 
f)fJPoilited . byllieGlty Manager. Tile GJly Mahagi;lr shall cpnclucraf)nu~1 evaluations of 
tneperformance ofappointEid.executive~ \otherthanthe City Attorney and City 
Manager)., TUe CJtyCmmcii will not perform, or participate Inlhe €M~luatlons,but Will 
h()ld QCHOA acc6t1lJt~bIE! fc.ir[H'lITQr'li1iiig Jl1e eV<llll!'jtions i1hd forerfsljril;1g thaqhe .' 
executives. are meeting the goals,policies and. expectations of the. City Council and the 

. CifYM~(la~Jer. OCHOAmily,witnbuta(jlll¢e, recOmnjeii9$tiOnOr.objectibnftornthe 
CifyCc;lUncii determine and. proviCle pay adjlJstmerlts il:nywhere wIthin thesalaryranges 
eslablisheof.or executive employees ( except the City rvIanqger,City Attorney, .. City Clerk 
and City TreasureI:') pwsu<'!ritt6 Resqlllti6il No. 11 ~179 Or a successor classifi<:ationand 
compensation resolution forexeculives. The provlslonssetforth in this Section 6 are 
sef(oJi.h herein f6fthepllJPose offllrtht;lrdelif)lijg the rqles,c(uties and Hmltatlbhs of 
OGHOA fjnd {he City CouricHu:n(jer the Cily Gharter, Glendale MUnicipal C.ode and , 
appliC<JbleCity poiicywilh resp,ec!fQ tbe mattersreferenced in thi!> Section 6.A 
violgtip.ll of Ilny ProvisIon of tbii?gectiori 6 shall nO!. constitute a breach pfthis 
Employment Agreement and shall no! give rise to any cause of actkm for <leclaratory, 
lijiVnc!ly(.j feiiE;lf orahY ott'ier fprmofjll(jli;lql rellet. (lr to::jriya clf;Ii,m 0r-siJiffcjh;lariiages. 
N6thJrighetelh 81'1811 be CPnstrlleq asC?Jt~ririg the atcWiIi nature oflhe.Clty Manager 
positionfor which OCHOA is being appointed, orlimil theGity'sabiuty totermillllte 
QCHOA's· emploYh1Eiht Wittithe CITY, with orWjtJibllt(:~\Jse,subjectonly to the 
limitatIons in the Charter OJ Giendale Municipal Code,and the provisions of SeotionS 
hereof; 

7, PeriormanceEvaluations: 

a. Annual performance evaluations are an importantway for the City Council 
fllid City.Manage(toei'jsufE;l effEictjvE;l comm\Jnlcatlotls <l_bbUt e~PElotations~nq . 
performance. 
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b.. The City GOUR<;ilrep9gliites that for OCHQAtp respqnp to its. needs' and 
to grpWin the perfor!11a(\(::E!oftlleGityMariag~r'sjob, OGHOAne<?dsto know how the 
City Council Members evaluate th.e City Manager's ·performance. 

c. To assure that OCHoA gets this feedback, the City Councii shan conduct 
an eVEih.latipo Of OCHONs pE!rfofriJahq~a~ least once e.ach year. CITYanc{ OCHOA 
agree tl1atperforh1?hce eVl:lI.uation~, Jonne purpose of providing additional inpu,t and 
feedback, mayoccui quarterly orseveratfimes ciuring each calendar year; TheF'artie.s 
may useah.outsicl<?f~qilitator m:tId by CITYfUhqsla assis! them in coi}ductiD9this 
evaluation, upon the mutual agreernentofthe City Couhcil ahd OCHOA. 

d. Thi;lanhual evaluatioIi shallopc;ur l;ie(Ween Juiy 1andinid-September of 
each year, to coincide with the completion otthe CITY'sbudgetactoption process. . 

e .. . During the annual evaluation process, OCHOA and the Gity Council will 
create goals or ather outcome measures that will provide the ba'sisfQr assessing the 
next year's perfotrnl:jnce. . 

f. . The annual revievVAtldeValua(j:onshall beio accorqancewith specific 
criteriacieveloped joinfly by the CIty Council and ocHOA. Such criteria may be added 
to or deleted as the City Coun.oilmay from timefo thjJe dejerminein cOhsLJltation 
OCHOA, . 

g. The Gity Council atlqthe City Manage,r shl:jll defihesUch goals and 
performance objectives as they mutuallY determine are nec.essaryfor the proper 
operaliooof the. CITY f<5rlhe atti'linmEmt oftheCjiy Council's PQlicyobjectives,andthe 
GityColjncii and OCI:lOAshall further estabUsh a relative priority arming thCise goalS 
and performance objectives, . .. . . 

h. ThealJnuaI ()erformahce~vah.latiOT) shall serve as a means of adJusting 
the City Manager's cOmpensation, subject to the conditibndf the CIty's budget and 
approval of th~Clty.co\llicillh ilssole discretioh, 

. . e,. S~v'erahtl() T~tl11siThePQsilionbfCityManageris atll:jt-willpClsltlbh. 
TbisEriiploytnE!ntAgreerDE)!1tdo~s.nbtgrantOCHpA any prQperf~inter~sti!1'cOhtrnued 
employmeotwiththe CITY. Theabo'[e notWithstanding! sho\Jld OCHOA's employment 
be ibvdlql'ltarilytermJnaWd by th€) c:ITYat any time, f9rcihyteaS.6n 6the(thcincbj1victlon 
of a felony or any illegal act involving moral turpitude or illegal personal gain to OCHOA, 
CITY shl:jll pay OOHOA a seVerailcein a lurnp sutilamourit equ.al tq oine (9) calenoar 
months.sElver@Qe:PClY consisth;tg ofsalai'y~!1da,.utlJtn0l:llle alioWanGe !:It thEl Uf)l§of 
termination. In addition, . CITY shall contil1ue toprovidea!l medical, denta.landvisiqn 
beliefitsasspebiflEltlbereih fRfapetipd Of hine (9} CalenCjar inO!llhsfoHbwii19 JOe (Jllte 
offerminatlonanciOCHOA shallbe.entitlecitocash out or transfer all unused leave. 
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times in accordance with City ordinances, policies and programs applicable to other 
Executives ('lithe time ofiermlnation. 

9.lndemniffcatlon; CITYshall ctefendand indemnify OCHOAand p~ayany 
costs, leg511fees.qndjudgments.a~ses$edagairistOCHOA arising oulof ariacfor 
0mlssionby OGHOAocGurrjng in ltie cours,efiiJd ~cope of OCHOA's performahceof his 
dutiesundedhis·EmploymentAgreement. Notwlthstandingth.e·foregoing, however, 
C[TYshalinotberegulrsgtQ d~f~n9 ot ihderrmifyQCHOAforclalms; actions, 
damages! fees or actions when defense or indemnity isptohiblted, restricted or limited 
tJy laW, includirig with6LitlihljtatiohCalifornia Government Coae Sec:fioris 825 and 995.2 
thro\.lg~ 99{).8. ~ 

10. Mem9ilrships, Coofef<frices, Teachitigarici Speakiilg (Prof~ssic)l1al 
Develppm~hf): OITY shall payfo(QCHQNs (T)'embers'Hlp in traditi0ti~lI,0r9flnizatiohsof 
benefit to a Cit", Manager and the CITY,Jncluding the League of California Cities 
("Lcq") and .lnteri:iElHorial City ManagerS',L\Sso¢i~tion("ICMA"),angother organizations 
as determined necessary and approj:Jrlateby OCHOA for the professional enrichment 
oUne City MahEjgeJ'andpenefit tOthe. City;sul5ject to the ManilgemerifServices .' 
qepactmentbuqg(lt. CitYl:lhallp;:lyfbrreglst~atiQn, travel, accqmlnoaati9hs. meals,etc. 
forLCCand iCMA conferences and otherconference.s, as deemed reasonably 
nebi;lssalYoythe Ouy lVIailliger"llnq$i.!bject'!olhs'depiinfuerit\jI,budgel. .GITYforlher 
agrewtopay for membershlp da-es or other related costs associated with Glendalec 

related serv]ceor c:ivic organiza(Ionsto Which OCHOA. joihs anglhat b\lnefit Glendllle, 
to the extentwlth1.otlie M~l1agement$elYi(;ElsbuqgEltana conllis\en(withlhe CITY's 
expense reimbursement,policy. To theexienl consistent with his duties and time 
comfilitments <:j.s Ci(Yrvlanager, OCHOA mayte?Ch ;;md!ors{:leakoc:casionajlyjn 
ac:aai?mic or traihing programs within hIS area of substantive expertise. 

11. '. MqylngA!Ii?WatJM:' "P'~,?Je~LlItof?b¢eptjf1g the fjoslt.ion~sGitY 
Managerwilh theCityoFGlendafe. OCHOA endeavorsto relocate. from his current 
residence tOl'lllptherresideiibe thafis in tnecitYQf Glehqal$. Illcolll)ia.erWi(J,11 for said 
relbcation,thec;rrY sl)allreirnburse OCHOA's actual and reasonable moving 
expenl)6s; not to exc:eed~$5,bo6,Oo, aftersubmittal ofrec:eiplsdoc:umentingsald 
expeflses. Mo¥ingeXPenses iTlaYlIlQludElpn:jfe.ssioMI Jabof(q1herthah f§lInBy, 
relatives and friends), packing services, packing supplies, rented moving equipment, 
transportancjlnsurance, 

12. .. integratipn of Agreement: This EmploymentAgreement contains the 
(llltir'e Aiireementbetw8<ln the.pi!rtiesand ~upJlrsegEls. all prior oral and writtEin 
agreements, understandings, commitments, and practicesbefween the parties 
c:oHc:ernlngOCHOA's employrnElhl. EaGhp~rl¥l~Jhr~. Eniploynient AQreerneN 
~()Ki1bVliI\'lcj9~.$ thpJ (10 repJEiS~Dtl'\ti()iJs, indlicEirnEil)t~,IMmises orEtgrE)eInEl(\l~j wal or 
written, have been made by any party,or anyone actlngon behalfof any party, which 
are.1'19~ ~rnbO(.!ie(j ~~rein,!OM tha,[no()ther agri;:)$Il1~l)ts~!lternEint or prOlliiseiiot 
contained in this Agreement shall be valid or olndingon either party. 
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13. c Amendll1el1ts:All1endriYerit~ (olhi(lEr:ilploYmentAgreemen\ are effectiVe 
only upon City Council and d.cH6A's express written approvaL. 

14. 
sent to: 

Notices: All notices pertaining 10 this Ej'hployrhentAgreelllenl shall be 

OCHOA: Scott Ochoa 
Atille mostrecenl address on file. in OCHOA's 
personnel file lield by the CITY, 

CITY: City Cl.erk 
CltyotGlehclalE;) 
613 East SrQaclway,Suite 100 
GlendaleicalifOrflia, 9j20() 

CQPYTO: QIWAttorbey 
Cify.·ofc3IElnd.al~. 
613 East BroadwaYi $uile.220 
Glend~Ie. California 91206 

SuCil nQlice$lialib.e t!~Elmecj mageWben persqnally delivered, transrnItiegbY 
facsimifE;l,or when mailed,4S hours a/'terdepositin the U.S. Mail, first class posla!;je 
prepaid, and. adcjfesseq to Ih~ pa~yat jtsapplicabieagqress, Actual, r)oticf,l s,he!1I be 
deemed'adequatenotice on thedate.a-ctual notice'occurred, regardless of the method 
of service. 

15. .$everabilityand Interpretation ofContractTerms: ltis.the.intentof the 
parties tha:! th6S$jjtertces,jJai"agri:\phs~and provisiqns of this Employment Agreeiment 
are seVelable; Should one Or more~sentencesi paragraphs or provisions of this 
Emplpymi;lnf Agreement be .found to6e unenforceable.lhe linehfbn::es,ble sentenCeS, 
paragfapl1sorprovisions.shqll be severe\! and the remaining sehtt}nces, pli\ragraplis or 
proVisions llhallbe given full force ,ana effect This Agreementshail be interpreted and 
c'ohStn.l!3d p\lrswinftband ij1acc6fdaiiCeWitbfne loc1j!laWs of the Slate of. California 
and ali appilcable City Codes, OrdInances and Resolutions, 

[SIGNATUREPAGETO FOLLoW.] 

5 



IN WITNESS WHEREOF, CITY and OCHOA have caused this City Manager 
Employment Agreement to be executed this 8th day of November, 2011. 

Dated: \ \ /2 &, 
I 

Dated: -'--'+--'-"--H-+-

6 

"CITY" 
City of Glendale 

/l 
/~J ~ 

By: _,-----,*-,,--'1''--.::::: ........... :....-__ _ 
Laura 
Mayor 

\ 


